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The VOICE
Greater Cleveland Nurses Association District
Meeting with Cleveland Council of Black Nurses,
NEO Region–OLN and Ohio Nurses Association
Holiday Inn-Cleveland South Ballroom
6001 Rockside Road, Independence, OH 44131
Tuesday March 29, 2022
5:15 PM - Registration/Networking
6:00-7:30 PM – Dinner and CE Program
7:30-8:00 PM - GCNA Annual Meeting

Health Disparities: What are they?
Why do they Matter? What can we do?
Moderated by

LaTonya Martin, DNP, NM, FNP-C
Panelists

Janterria Matthews, DNP, RN
Lynn Lotas, PhD, RN, FAAN
Shaquira Johnson, BA, MBA, Boys and Girls Club of NEO
Faye Gary, EdD, RN, FAAN, FGSA
In 2019, Cleveland became the poorest city in the United States. Cleveland’s current 32.7%
poverty rate is now 2nd to Detroit’s 35% poverty rate. Dayton and Toledo now rank 3rd and 10th
respectively in the top 10 poorest cities in America. The COVID-19 pandemic exposed health
care disparities that continue to stress our health care system. As nurses, we are challenged
with this local crisis. Please attend this program to be a part of the solution.

Register at GCNA@CLEVELANDNURSE.ORG or call/text GCNA at
216-771-6922. Also, state if you require a special diet.
$20 cash or check payable to Greater Cleveland Nurses Association.
This nursing continuing professional development activity was approved by the Ohio Nurses
Association, an accredited approver by the American Nurses Credentialing Center’s Commission
on Accreditation (OBN-001-91).
You must attend the entire CE event and complete an evaluation for 1.5 contact hours.
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MORAL INJURY:
Our Stories Matter
Excerpts from ONA Connect: A research
study, funded by the Ohio Nurses Foundation, uses a Narrative Nursing (story telling)
workshop to share individual nurse experiences with moral injury while providing nursing care during the COVID-19 pandemic.
For the purpose of research, moral injury is
described as: a deep sense of transgression
including feelings of shame, grief, meaninglessness, and remorse from having violated
core moral beliefs, and betrayal of what's
right, by someone who holds legitimate authority, in a 'high-stakes” situation.
Nurse Researchers from the University of
Cincinnati, The Ohio State University and
Case Western Reserve University especially
want to capture nurses' stories about how
they resolved their moral injury. This resolution might have occurred through a nurses’
own resources or resources and/or support
provided by a supervisor, colleagues, and/or
family or those within the community (e.g.,
through faith-based organizations or other
support networks).
Four-hour workshops are underway in Cincinnati, Columbus and Cleveland. The out-come
of this important work will guide our future.

GCNA Lifetime Achievement Award
Nominations for this prestigious award will
be accepted through May 1, 2022. Criteria
include: 1) current GCNA member in good
standing with membership 10 consecutive
years, 2) demonstrated outstanding contributions through practice, education, administration, research, or evidence-based practice at the local, regional, statewide and/or
national level. (Minimum of 2 levels). 3)
demonstrated contributions over a sustained
period. 4) practiced professional nursing for
a minimum of 20 years. For an application,
email gcna@clevelandnurse.org

President’s Message
Colleagues –
While spring is on its way with hope for warmer sunnier days, the
Board of Directors (BOD) at GCNA is disheartened at recent events
and decisions coming from the ONA Board of Directors (BOD). I
hope by this time all GCNA members are aware of the ONA BOD
decisions to nullify the motions passed at the October 2021 House
of Delegates (HOD). The ONA BOD to date has not disclosed the
evidence to support the nullification of the HOD actions. In response, GCNA BOD sent a certified letter to the ONA BOD on January 26th requesting a full explanation. Though this letter was posted on ONA Connect, unfortunately it has not yet been picked up by
ONA staff at the post office nor has the ONA President or BOD responded to the post on ONA Connect.

purpose of a Leadership Assembly is to facilitate communication
among the ONA Board, E&GW Commission, ONA Districts and local
units and may be called by the request of 25% of districts of ONA.
Six districts constitute greater than 25% of the current 17 districts.
The goal of the requested Leadership Assembly is to: 1) address the
nullification of the October 2021 HOD main motions, 2) discuss the
lack of ONA BOD response to member and district requests for information and 3) identify a plan moving forward that supports the
rights of all members of ONA (collective bargaining and noncollective bargaining).
In the words of one of my favorite musicians/song writers, Michael
Stanley Gee, “It’s your world, Pay Attention”. If you have not had
the opportunity to follow the dialogue on ONA Connect and respond, please do so. These events have the potential to shake the
very foundation of our organization with far-reaching consequences.

I hope to see many of you at our March 29th combined meeting
with Cleveland Council of Black Nurses and the Northeast Region of
the Ohio League for Nursing. My deepest gratitude to the Planning
Committee for putting together what is sure to be an excellent program. The Nominating Committee has put together a strong slate of
candidates for our upcoming election. Job well done! I also want to
thank the Membership Committee who has been busy developing
In garnering support and broader influence, GCNA has met with
strategies to promote membership especially among new grads.
several other districts (District 3, District 10, Erie-Huron, SummitPortage [SPDONA] and the At-Large District). Collectively, these six Despite challenges we are facing at the state level, our work as a
districts sent a formal request dated February 26, 2022 to ONA BOD district continues to shine. Cleveland Nurses Rock!
requesting a Leadership Assembly. As stated in the ONA Bylaws, the
In determining the next course of action, GCNA BOD requested
feedback from the GCNA membership via email/survey link. Responses received unanimously supported GCNA BOD in staying firm
in its resolve to hold the ONA BOD accountable for transparency in
decision making.

Penni-Lynn

A Centennial Celebration – GCNA 100 Years and Beyond
The Greater Cleveland Nurses Association was not going to let a pandemic
prevent celebrating 100 years of existence and professional work. When new
Covid-19 case numbers decreased late last summer, the GCNA Board decided
to mark this milestone with an in-person event in lieu of the December 7th
District meeting. Judith Beeler was asked to chair the planning committee
which first met on September 7th and many times thereafter. While cautious
and discussing a back-up plan, the planning committee brainstormed themes,
formats, possible venues, and marketing. A Saturday afternoon event on
December 4, 2021 proved a good one, as well over 100 individuals attended.
The weather cooperated and all gathered in the festive atmosphere of the
Holiday Inn Cleveland South Ballroom, the site of so many district meetings.
In addition to holiday decorations, guests were greeted by the smiling faces
of committee members, gold balloons shouting out “100,” beautiful sparkling
centerpieces, lively music, and an ongoing projected loop of photos from
GCNA’s history. GCNA artifacts were displayed including the 1921 Articles of
Incorporation. The energy and excitement of participants were palpable; it was a chance to see friends and colleagues in person, something the
pandemic has prevented for too long. To encourage mingling, rather than having a sit-down meal, stations with heavy hors d’oeuvres, both hot
and cold, were plentiful and delicious. If the elated mood was not enough, there was a bar with a selection of libations and an array of sweets to
enjoy. Attendees were also invited to visit the silent auction, sign a guest book for the future, and have their pictures taken at a photo station. The
90-minute social hour passed by too quickly and GCNA President Penni Lynn Rolen began the formal program by welcoming everyone and
acknowledging leaders of other organizations present. Both ANA President Ernest Grant and ONA President Robert Weitzel provided pre-recorded
greetings to those assembled. Judy Beeler then shared historical anecdotes and encouraged those attending to share remembrances. There were
so many poignant stories! A Nightingale Tribute led by Dorothy Hamilton was a touching way to remember all nurses who have gone before.
GCNA has a rich history of leadership. GCNA Executive Director Carol Sams recounted the life of member Isabel Hampton Robb, the first President
of ANA and the Editor of the American Journal of Nursing. The celebration program booklet available on www.clevelandnurse.org included more
information about her as well as a history of GCNA, a listing all GCNA Presidents and Executive Directors, and the many ways that GCNA has
impacted the Greater Cleveland community over the years. Before the culmination of the celebration, the results of the silent auction, with items
donated by the planning committee, were announced. The proceeds of ~$1000 will be used for GCNA sponsored scholarships.
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2022-2024 Candidates for GCNA Office
Vice President - Caitlyn Yeager, PhD, RNC-NIC, CHSE SON/Degree(s): Capital University BSN (2005), MSN (2010); Villanova
University PhD (2020). Present Position: Assistant Professor and Coordinator Nursing Resource and Simulation Center. Employing Organization: Ursuline
College. Offices in other nursing organizations: Sigma Theta Tau, Iota Psi Chapter: Vice President (2021-2023). Socio-civic activities: Giving Health to Kids
Nonprofit, Nurse Educator- 2012-Present. Most critical issues facing GCNA: One of the most pressing issues that the nursing profession is facing is the current nursing shortage/inadequate staffing. This has been caused by a multitude of factors in the healthcare environment, including the pandemic, and is
leading to serious consequences in hospitals and long-term care facilities throughout the greater Cleveland area. I believe GCNA has the ability to investigate these issues and advocate for protection of nurses to improve safety and personal well-being. This will include education and policy development on
multiple levels. Because of the conditions nurses are currently working, students are having more difficulty transitioning to practice, which may ultimately
lead to them leaving the profession. Again, we need to work to address the issues leading to staff dissatisfaction so that we can boost our students’ success
for learning within the clinical environment as well as having a successful transition to practice. GCNA can continue their great work in partnering with
schools of nursing to provide mentorship and support to students while promoting the importance of being involved in professional organizations.

Secretary – Michaelle Jones, BSN, RN SON/Degree(s): Lakeland Community College-ADN, The University of Akron-BSN. Present Position: Registered Nurse. Employing Organization: American Mobile Healthcare-current/Louis Stokes Veterans Administration Medical Center starting
3/14/2022. District offices and committee posts: GCNA Alternate Delegate-current biennium. Socio-civic activities: Girl Scout troop volunteer. Most critical
issues facing GCNA: Being a newer participant, I am not versed on the most important issues facing the GCNA , but think it is important to deal with the
racial disparities in healthcare. Patient populations are diverse, and nurses need to be educated on providing diverse care. As an organization, we can provide a forum to present or offer evidence-based care to address deficits in healthcare. Nurses are the patients’ first line of defensive in healthcare, and I
believe we can be most effective. Working at the bedside, my experiences have proven invaluable in dealing with diverse populations. I am willing to participate in research studies or collaborate on committees.

Director Administration - Denise M. Mathews, MSN, RN NEA-BC

Present Position: Acting Associate Director of Patient
Care Services/Nurse Executive 8/15/2021-2/14/2022; Chief Nurse Psychiatry/Mental Health Services 12/30/2012-Present. Employing Organization: VA
Northeast Ohio Healthcare System. Socio-civic activities: Stephen Minister Leader and Stephen Minister with United Church of Christ since 2015. Most
critical issues facing GCNA: Issues facing GCNA over the next two years are like issues throughout healthcare especially related to the ongoing pandemic.
To be in alignment with ONA’s and ANA’s important issues is also important. I would like to consider working with GCNA leaders on several initiatives. 1.
Supporting the emotional, spiritual, and Mental Well-being of nurses/healthcare workers. Plan: Evaluate and develop a structured and focused process to
support all nurses in clinical and academic settings, including evaluating, developing, and implementing strategies to include whole health wellness and
work-life balance. 2. The Nursing workforce shortage is also a major concern. Plan: Conduct needs assessment and focus on solutions to increase instructors
and recruitment/ retention of nurses. 3. Evaluate GCNA membership decline. Plan: Consider and implement strategies to attract nurses ensuring diversity,
inclusion and equity. 4. Contribute to professional development and succession planning within nursing leadership and nursing education. Plan: Actively
participate in GCNA meetings and other committee activities to work towards mutually agreed priorities starting with quality, safety, and patients first. 5.
Consider what is important to frontline nurses related to resilience and return to new normal after extraordinary pandemic times. Plan: Discuss the knowns
and how to support them. Nurses are exhausted and hope this is the last surge leading to a brighter future. Their safety related to exposure for themselves
and family, their role & Moral Distress, safe staffing and resource allocation, Patient-Family-Nurse Relationships, and Teamwork are important. 6. Identify
and provide Nursing Leaders with ongoing tools and education to support staff. Plan: Discuss the knowns, consider and implement strategies to support
(Mental Health and Wellbeing of Staff, Surge Staffing, Training and Reallocation, Community & Policy Changes, Staff Retention, Pride in nurses and staff, and
Hope-Vaccine; Nursing Leadership feel emotional health & Wellbeing of staff and Front-Line Leaders, Staff retention, Surge Staffing Training & Reallocation,
Communication & Policy Changes). 7. Identify GCNA priorities. Plan: Work with GCNA to identify and develop strategies never losing focus of quality and
safe patient care at the forefront. I look forward to this role with GCNA if selected.

Director Education - Jillian Russell, MSN, RN SON/Degree(s): BSN (2008), Western Michigan University; MSN (2012), Vanderbilt
University. Present Position: (1) NPD Program Manager/ Accredited Provider Program Director (Independent Contractor); (2) Nursing Professional Development Specialist (prn). Employing Organization: (1) Association for Nursing Professional Development; (2) Southwest General Health Center. ONA: I am a
volunteer Peer Reviewer for ONA’s Approver Unit (2018-present) and the Montana Nurse’s Association’s Approver Unit (2017-present). Other nursing organizations: Member of Association for Nursing Professional Development (ANPD), Independent contractor for ANPD, with title of NPD Program Manager/
Accredited Provider Program Director, Member of local ANPD Pentagon Affiliate, Member of Sigma Theta Tau. Socio-civic activities: Member of Strongsville
City Schools Diversity Council. Most critical issues facing GCNA: I moved to Ohio in 2017 eager to find my ‘nursing-niche’ in a new state. Admittedly, I felt
as though I stepped back in time and struggled to find my ‘why’ outside of Tennessee. Fast forward 5 years, and here I stand, hungry to get involved, serve
as an ally, and share my voice at the local level. Although I have not been a recent active GCNA member, I have a unique expertise that could lend to the
success of GCNA. Nursing professional development is my specialty— “a specialized nursing practice that facilitates the professional role development and
growth of nurses and other healthcare personnel along the continuum from novice to expert” (Harper & Maloney, 2016, p. 63). NPD practitioners are essential to the success of orientation and onboarding, competency management, education, role development, research/evidence-based practice/quality
improvement, and collaborative partnerships. The current state—and future—of healthcare demands action and collaboration from nursing professional
development, nursing education, and interdisciplinary partners in both the clinical and academic settings to mitigate the experience-complexity gap and
recommendations set forth in the latest Future of Nursing report—not to mention the exacerbated conditions due to the pandemic. I am committed to
bridging gaps in practice at the local, regional, and national levels and have an innovative spirit and skillset to collaborate across disciplines and specialties.
GCNA’s mission to work for the improvement of health care for all people in significant and visible ways, to foster high professional standards and to promote the professional development of nurses deeply resonates with me and my personal and professional values. It would be an honor to serve GCNA, its
members, and the nursing community in the years ahead.

Director Staff Nurse – Geraldine Pangrac, RN SON/Degree: ADN, Cuyahoga Community College. Present Position: RN Chemical
Addiction. Employing Organization: St. Vincent Medical Center. ONA offices and committee posts: Committee for CEO Search and Selection, ONA Delegate
to American Federation of Teachers 2014 and 2016. District offices and committees: GCNA President Elect 2018, GCNA Treasurer 2009-2011 and 20112013, GCNA Nominating Committee 2014, Treasurer ONA SVMC 8 years, 2021 Carol Jenkins Award. Most critical issues facing GCNA: We can do much
more to recognize the nurses of the world. Continue to excel, lead, and promote our future. Continue to support the future of GCNA and promote
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Faces of Care. Continue to support wellness and a healthy lifestyle and educate nurses on chemical addiction and its effect on families, community, and
the health care system. Educate nurses on mental health including depression and suicide which have increased due to the pandemic.

Director Staff Nurse - Joseph Roznik, BSN, RN SON/Degree: BSN, Ursuline College. Present Position: Coronary Care Unit Registered Nurse; charge nurse and preceptor. Employing Organization: Cleveland Clinic - Hillcrest (2019- present). Membership, offices and committee posts:
Vice President of Student Nurses of Ursuline College, SNUC (2018-2019); Member of National Student Nurses Association, NSNA (2017-2019). Activities:
Current member of Diabetes Education Committee for Hillcrest Hospital ( 2021 -present), Co-chair of Shared Governance for the Coronary Care Unit, Hillcrest ( 2021 -present). Most critical issues facing GCNA: GCNA will have to face the current impact of the national nursing shortage as well as implementing policy changes to protect bedside nurses. My current concern is the need for safe nurse-patient ratios. During the past two years, nurses have
been required to work in environments with higher patient acuities and doubled nursing assignments. Medical-surgical floors have assigned one nurse up
to nine patients and even up to four patients in the intensive care unit. This is not only dangerous for the nurse but, dangerous for the patient as well. One
nurse cannot keep track of all those patients and in the ICU having four critical patients is near impossible. I would like to help resolve unsafe staffing by
going to local government officials and hospital board members to discuss policy changes and laws that prohibit excessive nurse-patient ratios.

Director At-Large: Shelly Malberti RN, BSN, MSN, DNP Present Position: Associate Professor. Employing Organization:
Cuyahoga Community College. ONA offices/committees: Vice President – ONA (2017-2019), Vice President – ONF (2019-2021), Health Policy Council
(2017-2021), Convention Reference Committee (2015, 2017, 2019). Most critical issues facing GCNA: The most important issues facing GCNA in the next
two years is remaining relevant in a rapidly changing environment. When I look around the room during our in-person meetings, I see an aging population
and ask myself, “How will this organization attract young, change agents?” Nursing education plays a significant role in attracting new members. Over the
past two years we have developed a virtual environment that makes it easy for individuals to attend educational session from home or face-to-face (when
we get there.) I can work with GCNA team to develop a variety of education sessions that educate nurses on advocating for themselves through virtual
tools and face-to-face sessions. I think we need to develop something for everyone.

NOMINATING COMMITTEE CANDIDATES
Staff Nurse - Consuela A. Albright, MSN, RN SON/Degree(s): Columbus State Community College – ADN 2012, The Ohio State University –
BSN 2014, Case Western Reserve University – MSN 2016. Present Position: Nurse Practitioner. Employing Organization: University Hospitals of Cleveland
Seidman Cancer Center. Socio-civic activities: Member, Greater Cleveland Delta Foundation Life Development Center Board of Directors (2018 – current),
Secretary, Greater Cleveland Delta Foundation Life Development Center Board of Directors (2018-2021), Parliamentarian, Greater Cleveland Delta Foundation Life Development Center Board of Directors (2022 – Current), Member, Delta Sigma Theta Sorority, Incorporated (2001 – Current), Chair, Physical
and Mental Health Committee, Delta Sigma Theta Sorority, Incorporated, Greater Cleveland Alumnae Chapter (2014 – 2018). Most important issues facing GCNA: Major issues to address involve the nursing shortage, nursing recruitment, and nursing education. New graduate nurses are going to need additional help at the start of their nursing careers, given the lack of clinical time following the start of the pandemic and nursing floors that were closed to
students during that time. GCNA should create a continuing education series at low to no cost for new nurses; this would introduce nurses to GCNA and
encourage participation in GCNA. In addition, it may also be helpful to implement a mentoring program between seasoned nurses and new grad/nurses
who are newer in the profession to help build confidence, become advocates for themselves and patients, and then serve as mentors to nursing students/
new grads who enter the workforce after them.

Administration - Janet Baker, DNP, RN

SON/Degree(s): DNP- Case Western Reserve University, MSN-Ursuline College. Present Position:
Associate Dean of Graduate Nursing Programs. Employing Organization: Ursuline College. GCNA offices: Director of Education, Director of Administration, Nominating Committee. Membership, offices, and committee posts in other nursing organizations: MNRS Chair of the Implementation Committee
and Member of MNRS Engagement Committee, GCONE: Representative to DEI statewide OONL. Socio-civic activities: Helping Hands CASA, American
Heart Association, American Red Cross, Geauga Rescue Village, Holden Arboretum, Maltz Museum, Merry Go Round Museum. Most critical issues facing
GCNA: GCNA can influence and support with some suggestion for action on the following: 1. retention and recruitment of new members and past members who are inactive- work on community activities and programs to attract more to participate. 2. Nurse retention in nursing especially in local community: Offer mentorship and be available as an organization of nurses professionals to get involved with nursing staffing and retention. 3. Quality in Nursing
and support of developing competencies in nursing students when entering practice - Assist Academia with resources to help on developing competency
skills and assessment methods for assessing competency most important to practice.

Education - Catherine Mohney, MSN, RN SON/Degrees: BSN- University of Toledo; MSN- Wayne State University. Present Position: Faculty,
including Clinical Instructor, First Year Advisor and Advisor to the Undergraduate Student Nurses’ Association. Employing Organization: Case Western
Reserve University Frances Payne Bolton School of Nursing. District offices: GCNA Board of Directors, Vice-Pres. and President 1987-89, GCNA Director of
Education 2020-present. Membership other nursing organizations: American Psychiatric Nurse Association. Socio-civic activities: National Alliance on
Mental Illness - member; Christ Lutheran Church- council and committee work. Most critical issues facing GCNA: I believe the most important issues facing GCNA are increasing membership, staying connected to the ONA Board of Directors, safe staffing and getting members to connect to our activities and
mission. I am willing to work with others to solve mutual challenges. I would work on increasing our communication with members, area students and
other Nursing professionals in the area. I would be engaged in finding people to run for GCNA office.

At-Large - Janterria Matthews, DNP,RN SON/Degrees: DNP, MEd, BSN, RN. Present Position: Clinical assistant professor and nursing operation manager-PRN. Employing Organization: Cleveland State University/Cleveland Clinic Health System. ONA committee post: ONA REIN member 2019present. District offices: GCNA Director Staff Nurse 2019, Director At-Large 2020-2022. Membership, offices, and committee posts held currently in other
nursing organizations: Faculty advisor of Multicultural Association of Nursing Students (MANS); Director of Education Programs for North Coast Nurses’
Coalition. Socio-civic activities: Board Member of Project Hope; Board member of East Cleveland Windermere Renaissance. Most critical issues facing
GCNA: The most pressing issues are the ONA and district structure, GCNA marketing and bring in new members and sustaining membership. I have been
working with GCNA board and membership currently to help with addressing these issues by being present, attending discussions and making sure to
engage with individuals (nursing students, faculty, and the community) about the benefits of GCNA. As a board member, I continue to support the mission
of GCNA and its affiliating organizations.
____________________________________________________________________________________________

Voting Instructions: The GCNA election will be conducted electronically via Survey Monkey. You will receive an email on March 14,
2022, with the ballot link. The poll will close on March 21 st at 9PM. If you prefer to vote by paper ballot, please complete the ballot
in the newsletter and place it in an envelope marked “Ballot.” Place the ballot envelope in a mailing envelope and mail to GCNA,
13301 Smith Road, #42234, Middleburg Heights, OH, 44130. The ballot must be post-marked by March 21st to be counted.
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Margaret Wheatley
New Member Scholarship
Margaret Wheatley , PhD, RN was the first African American to
serve as ONA President (1993-97) and had a passion for nursing
research and education in mental health and aging. In her
memory and namesake, the 8th Annual “Margaret Wheatley
New Member Scholarship” will provide full ANA/ONA/GCNA
dues in 2022-23 for 12 consecutive months.
The scholarship is designed to enhance the first year of membership with opportunities for engagement and involvement. GCNA
is looking for a next generation leader with ideas that will have a
positive impact on nurses and the healthcare community in
Cuyahoga and Geauga Counties.
In addition to being mentored by a GCNA member, the awardee
will develop a project that exemplifies the GCNA vision and mission and see it to completion during 2023. Past projects include
engaging new members through social networking and social
outreach events, educating the nursing community in Greater
Cleveland, and representing the interest of nurses in this area
through participation in community service events.
Do you know a Registered Nurse or soon to be new graduate
looking to make a difference in nursing? If so, please share this
opportunity with them.
We encourage you or someone you know to apply for our membership scholarship! Applications are available at GCNA. Call or
text 216-771-6922 or visit www.clevelandnurse.org. Submit applications to gcna@clevelandnurse.org by May 16, 2022.

Membership Committee ZOOMS: Opportunities
for Newer Nurses and Graduating Seniors
The GCNA Membership Committee has been developing
Transition to Practice topics for 30-minute ZOOM sessions
that will be offered throughout the year and repeated at
different days and times. These opportunity provide a “safe
space” for participants to share their stories and concerns.
Here is a list of the upcoming sessions. Zoom links will be
posted on www.clevelandnurse.org

Time Management:





Clustering care
Prioritizing patients
Delegation
Knowing when to ask for help

Thursday, March 24, 2022, 6:30 PM
Presenter: Dorothy Hamilton
Tuesday April 19, 2022, 6 PM
Presenter: Valerie Koch

Protecting your Nursing License





Nurse Practice Act
Malpractice Insurance & how to sign up
How to renew your nursing license
RN-Patient Boundaries

Wednesday, May 26, 2022, 10 AM
Presenters: Judith Beeler and Barbara Daly
Thursday, June 9, 6PM
Presenters: Judith Beeler and Barbara Daly

2022 OFFICIAL BALLOT

Nominating Committee

Greater Cleveland Nurses Association-District 16

BOARD OF DIRECTORS
Vote for or write-in one in each category.

ADMINISTRATION
Janet Baker

VICE PRESIDENT
Caitlyn Yeager

SECRETARY
Michaelle Jones

STAFF NURSE
Consuela Albright

DIRECTOR EDUCATION
Jillian Russell

DIRECTOR STAFF NURSE

EDUCATION

AT-LARGE

Catherine Mohney

Janterria Matthews

Geraldine Pangrac
Joseph Roznik

Mail-in Voting Instructions
If you choose to vote by mail, please be sure your ballot is postmarked by Monday, March 21, 2022.

DIRECTOR ADMINISTRATION
Denise M. Mathews

DIRECTOR AT-LARGE
Shelly Malberti

Place and seal your ballot in an envelope marked BALLOT. Put the
ballot in the envelope addressed to GCNA, 1330l Smith Road,
#42234, Middleburg Heights, OH 44130. Be sure to include your
return address on the envelope to ensure the ballot is counted.
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Greater Cleveland Nurses Association
13301 Smith Road, #42234
Middleburg Heights, OH 44130
www.clevelandnurse.org 216-771-6922

Great-

President-Penni Lynn Rolen, MSN, RN, CNS
President-Elect - Laura Goliat, DNP, RN, ANEF
Vice President - Anna Goldman, MSN, RN
Treasurer - S. Carlton Betts, MSN, RN, MBA
Secretary Director-Administration - Martha Allen, MSN, RN
Director-Administration - Doricia Strickland, MSN, RN
Director-Education - Catherine Mohney, MSN, RN
Director-Education - Barbara Yoost, MSN, RN
Director-Staff Nurse - Valerie Koch, BSN, RN
Director-Staff Nurse Director At-Large - Janterria Matthews, DNP, RN
Director At-Large - Lynn Lotas, PhD, RN, FAAN
Executive Director - Carol Sams, MSN, RN

Are you receiving both email and mail from GCNA?
If not, does ONA have your current contact information? Don’t miss any news! Please update at:

www.ohnurses/members/

Last Paper Copy of

The VOICE
This is the last mailed copy of The VOICE
you will receive. Moving forward, you
will be alerted quarterly by email about
new VOICE issues and directed to the
GCNA website www.clevelandnurse.org
to read and/or print your copy. Past
issues are also posted along with older
archived issues.
Ensure that all of your demographic
information is current with the Ohio
Nurses Association. To check the info
you provided to ONA, go to the union or
non-union membership tab on
www.ohnurses.org or the ONA Connect
app or call ONA directly at (614) 9693800 with any questions. Thank you!

Upcoming Events
Nurses Day at the Statehouse
Virtual Advocacy Week
March 8-12, 2022
Upcoming Events – Ohio Nurses Association
(ohnurses.org)
GCNA District Meeting with CCBN and NE Region-OLN
March 29, 2022, 5:30 -8:00 PM
Holiday Inn-Cleveland South Ballroom
Health Disparities: What are they? Why do they Matter? What can we do?
MedWish International GCNA Volunteers
April 5, 2022, 1:00-3:00 PM May 5, 2022, 1:00-3:00 PM
June 2, 2022, 1:00-3:00 PM
Ohio Nurses Foundation Nurses Choice Luncheon (virtual?)
May 6, 2022, 11AM-12N
GCNA District Meeting honoring 25+ Members and Graduating Seniors
June 7, 2022, 5:30-8PM, Holiday Inn-Cleveland South Ballroom
Faces of Care GALA
June 18, 2022, 6:00-10:00 PM
Holiday Inn-Cleveland South Ballroom

